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Relevant Council Plan Strategic Priority: 

Cutting unemployment by a quarter  

Cut crime and anti-social behaviour  

Ensure more school leavers get a job, training or further education than any other City  

Your neighbourhood as clean as the City Centre  

Help keep your energy bills down  

Good access to public transport  

Nottingham has a good mix of housing  

Nottingham is a good place to do business, invest and create jobs  

Nottingham offers a wide range of leisure activities, parks and sporting events  

Support early intervention activities  

Deliver effective, value for money services to our citizens  

  

Relevant Health and Wellbeing Strategy Priority:  

Healthy Nottingham: Preventing alcohol misuse  

Integrated care: Supporting older people  

Early Intervention: Improving Mental Health  

Changing culture and systems: Priority Families  

 

Summary of Issues (including benefits to citizens/service users and contribution of the 
improving health and wellbeing and reducing inequalities)  
This reports sets out the initial plans for the development of the city’s Joint Health and Wellbeing 
Strategy 2016-2019. The strategy will lead on specific aspects of health and wellbeing improvement 
and reducing health inequalities.  

Recommendation(s): 

1 To support principles for the development of the city’s Joint Health and Wellbeing Strategy 
2016-2019 described in appendix A which were proposed at the Board Development Session 
held on the 22nd June 2015.  

2 To endorse the formation of a steering group described in appendix A for the development of 
the city’s Joint Health and Wellbeing Strategy 2016-2019. 

3 To endorse the proposed process for the development of the city’s Joint Health and Wellbeing 
Strategy 2016-2019, particularly noting the process for engagement and consultation, and 
timeline set out in appendix A. 



 
 

 How will these recommendations champion mental health and wellbeing in line with the 
Health and Wellbeing Board aspiration to give equal value to mental health and physical 
health (‘parity of esteem’): 
Parity of esteem will be one of the principles considered in the development of the strategy 
and its priorities.  

 
1. REASONS FOR RECOMMENDATIONS  
1. Options for the strategy and it’s development were discussed at a Board Development 
Session on the 22nd June 2015. Board members present, included the Chair and Vice 
Chair, and representatives from the City Council, CCG, Healthwatch, Health and Wellbeing 
Third Sector Forum, Nottinghamshire Healthcare Trust and Nottingham University Hospital 
Trust. It was agreed that development of the strategy should commence as soon as 
possible with the intention of the next strategy starting in June or July 2016 (depending on 
the timing of the board meeting to sign off the strategy).  Members at the board 
development session proposed principles for the development of the strategy which are 
described in appendix A. 
 
2. At the February 2016 Health and Wellbeing Board meeting, the Health and Wellbeing 
Board agreed to delegate responsibility for the management of the Health and Wellbeing 
Strategy to the Commissioning Executive Group (CEG). In order to develop the strategy 
over the next 10 months, it is proposed that a dedicated steering group described in 
appendix A is formed, which will report progress directly to the board and consult the CEG. 
 
3. Due to the work required to develop the strategy and the statutory requirement to 
engage Healthwatch Nottingham and citizens, a two stage process of citizen and partner 
organisation engagement is proposed in appendix A. An initial timeline has been drafted, 
which will be developed into a project plan in coming weeks. This is set out as part of 
appendix A. This includes regular reporting of progress back to the Board meetings. 
 
2.   BACKGROUND (INCLUDING OUTCOMES OF CONSULTATION AND SURVEYS) 
There is a duty through the Health and Social Care Act 2012 on Local Authorities and 
Clinical Commissioning Groups to produce a Joint Health and Wellbeing Strategy (JHWS). 
In Nottingham City, the statutory Health and Wellbeing Board has delegated responsibility 
from the City Council and Clinical Commissioning Group to develop and oversee the 
JHWS. The current Nottingham City JHWS 2013-2016 ends on the 31st May 2016. The 
City Council and the CCG have a duty to involve local Healthwatch and the people who 
live or work in the local authority’s area in the development of the Joint Health and 
Wellbeing Strategy.   
At the Board meeting on the 25th February 2015 the Nottingham City Health and Wellbeing 
Board approved the commencement of the development of a timetable for the 
development of the next strategy. 
  
3. FINANCIAL IMPLICATIONS (INCLUDING VALUE FOR MONEY/VAT) 
There are no financial implications to bring to the attention of the board at this stage of the 

strategy development. It is currently planned that strategy development will be completed 

using existing resources. Any financial implication from the proposed strategy will be 

brought to the attention of the Commissioning Executive Group (CEG).  

 

4. RISK MANAGEMENT ISSUES (INCLUDING LEGAL IMPLICATIONS AND CRIME 
 AND DISORDER ACT IMPLICATIONS) 
 
There are no risk management issues to bring to the attention of the board at this stage.    



 
 

5. EQUALITY IMPACT ASSESSMENT  
 
 Has the equality impact been assessed?  

 Not needed (report does not contain proposals or financial decisions)   
 No            
 Yes – Equality Impact Assessment                 

 
 Due regard should be given to the equality implications identified in the EIA. 
The requirement for a equality impact assessment of the strategy will be considered as part of 

development. 
 
6. LIST OF BACKGROUND PAPERS OTHER THAN PUBLISHED WORKS OR 
 THOSE DISCLOSING CONFIDENTIAL OR EXEMPT INFORMATION 
 
None to report. 
 
7. PUBLISHED DOCUMENTS REFERRED TO IN COMPILING THIS REPORT 
Health and Social Care Act 2012. 
Nottingham City Joint Health and Wellbeing Strategy 2013-2016. 
Nottingham City Joint Health and Wellbeing Strategy 18 month progress report. 
 


